
 

 

MATHEMATICS INSTRUCTOR 

 

POSITION 
This is a full-time, 175 day (10-month annual contract) tenure-track faculty position in the Mathematical 
Sciences Department.  The instructor provides instruction in mathematics (any course in the mathematics 
sequence from developmental through calculus including statistics, and assignment in the Math Center); 
provides outreach and articulation with district high schools and with four-year colleges and universities; 
evaluates and advises students; plans and organizes instructional materials toward course objectives; 
participates in program review, and assessment, curriculum development; maintains five (5) office hours 
weekly for student consultation; participates fully in department and college activities, including 
membership on campus-wide committees; maintains class and examination schedules, as well as grade 
and attendance records, according to college regulations; and performs related duties as required. The 
assignment may include teaching at off-campus centers and/or evening and weekend classes. 
 
BEGINNING DATE 

1 August 2012, pending Board approval. 
 
SALARY AND FRINGE BENEFITS 

1 Hiring salary range is $48,736 to $69,854 depending upon education and experience.  A doctoral 
stipend of $2,000 is paid to those who qualify. 

2 Fringe benefits include medical and dental for employee and family 
 

QUALIFICATIONS PROFILE 

 

Minimum Qualifications 

• Master’s or higher degree in mathematics or applied mathematics; OR a bachelor’s in either of the 
above AND a master’s in statistics, physics, or mathematics education; OR the equivalent; OR a valid 
California community college instructor credential authorizing full-time service as a mathematics 
instructor. 

• Sensitivity to and understanding of the diverse academic, socioeconomic, cultural, and ethnic 
backgrounds of community college staff and students and to staff and students with disabilities 

• Experience in the instruction of mathematics 
• Ability to function well in a technology driven environment 
• Ability to communicate effectively, orally and in writing 
• A commitment to establish and maintain cooperative and supportive working relationships with 

colleagues and students 
 
Desired Qualifications 

• Experience teaching students having a broad range of skills, motivation, learning styles and/or 
academic and vocational goals 

• Experience incorporating current technology i.e.: graphing calculators and computers into instruction 
• Experience and enthusiasm for teaching developmental mathematics 



• Experience teaching a variety of mathematics including arithmetic, algebra, calculus and statistics 
 
In its desire to select outstanding faculty members from the largest possible pool of qualified applicants, 
Allan Hancock College recognizes the fact that candidates may have attained expertise in a discipline 
through a variety of means.  Certain combinations of education, experience, and other accomplishments in 
the field may be judged by the district as equal to the above stated qualifications for this position.  
Candidates who feel they possess such equivalent qualifications are encouraged to complete the 
equivalency form and provide appropriate documentation of their qualifications. 
 

SCREENING PROCESS 

A committee will review applications.  Meeting the stated qualifications does not assure a candidate an 
interview.  Therefore, it is important that the application be thorough and detailed.  Applicants will be 
assessed on the breadth and depth of education, training, experience, skills, knowledge and abilities.  A 
limited number of applicants will be invited for an interview at the college at their own expense.  All 
interviewed candidates will be asked to present a short teaching demonstration.  Final candidates may be 
required to pass a pre-employment drug screening. 
 

APPLICATION PERIOD 

All application materials must be received at the college human resources office by 4:30 p.m. Monday, 
February 6, 2012.  
 
A committee will review application materials as soon as possible after the published deadline.   The district 
reserves the right to extend time limits, reinitiate, or withdraw the recruitment/selection process at any point. 
 

 APPLICATION PROCEDURE  

To be considered as a candidate for this position, the following application materials must be received at 
the college human resources office by 4:30 p.m. Monday, February 6, 2012: 
1 Signed district application for faculty/administrative positions 
2 Transcripts (Copies are acceptable for the application process).  Official transcripts are required if 

hired. 
3 A current and complete resume of education and professional experience.     
4 Letter of interest 

 
The successful candidate must pass department of justice clearance and a pre-employment health and 
physical before start date.  
 
 APPLICATION 

For application materials please visit our Web site at www.hancock college.edu or contact: 
Allan Hancock College 
Human Resources, Building U 
800 South College Drive 
Santa Maria, CA 93454-6399 

    (805) 922-6966, extension 3378 Date of issue: 7/8/02 
     
Applications may not be submitted by e-mail. Job #:  03-0001 
 


